
Employee Benefits 
By Don Fohrd 

The building isn’t the only thing that’s 
changed at Sgroi Financial recently.  Look 
closely and you will find an added focus on 
providing a full range of Employee 
Benefits consulting services to our clients. 
Added Focus - Same Philosophy 

The added Employee Benefit products and services we are now 
providing may be new, but our underlying principle at the 
agency remains the same: We work for you our client, not the 
insurance companies that we represent.  We will strive to work 
with you to develop a benefits strategy for your company that 
takes into consideration its unique needs and demands.  We do 
this by utilizing a wide range of insurance carriers that provide 
a variety of products and services to meet the demands of your 
situation and benefit your employees.  Remember, Employee 
Benefits not only have a direct impact on your bottom line 
operating costs, but also have an impact on your overall costs of 
doing business through improved employee morale and 
retention.  They are much too important to have handled by 
someone who isn’t focused on your best interests. 
Why Employee Benefits and how does this fit with our 
current offering of Products and Services? 
Employee Benefits Consulting is a natural progression from the 
TSA and 401k planning that the agency has been successfully 
handling for many companies, school districts, and 
municipalities for some time now.  With the addition of these 
new product offerings, we can now work with these same 
clients to address their total benefit portfolio.   
What Employee Benefit Products will you be offering? 
Group Short (STD/DBL) and Long Term Disability (LTD)-
Offered through the employer, these can be paid for by the 
employer or employee.  With the rising costs of all benefits that 
most employers are faced with today, it’s important to 
creatively address this critically important employee benefit. 
Multi-Life Individual Disability—One of the creative ways to 
address disability benefit costs is to offer Individually owned 
disability products provided to a group of employees. They can 
be offered to a select group of employees (executives/
management) or the entire population of employees.  These 
benefits can be offered on a employer or employee paid basis 
and allow the employer to address shortfalls in their Group 
LTD plan while potentially controlling overall costs. 
Group Life Insurance - A low cost way of getting employees 
valuable term life insurance coverage.  This can be paid for by 
the employer, employee, or a combination of both.  Benefit 
amounts are flexible and allow each employer to make the 
decision around what level of protection they want for their 
employees.   
Permanent Life products are also available.  (Cont. on page 4)
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OUR IN-HOUSE CONFERENCE/MEDIA ROOM 

In-House Conference 
Room Seminars 

By Brian Clouden 
One of the many reasons we put on a 4,500 
square foot addition was our desire to expand 
the amount of services that we offer our client 
base.  Key to the expansion of services was 

including an in-house 450 square foot conference room. The 
facility was set up with intimate client seminars in mind. 
In the past we concentrated our efforts on a larger scale; two 
to four seminars a year which would draw between 200 and 
400 clients per event.  The new conference room allows us to 
offer more educational seminars throughout the year.  It also 
enables us to provide you with information in an environment 
more conducive to learning. 
We are currently in the process of putting together a complete 
schedule of the topics and setting up speakers for each event.  
There are 8 seminars scheduled as we go to print (times are 
still pending): 
       October 28 - Tax Shelter Annuities (TSA/403b), Sgroi   
& Associates 
       November 3 - Changes to the New York State 529 Plan,      
Brook Conley, VP of Liberty Funds 
       November 5 - Essentials to Estate Planning, Jonathan D. 
Schechter, Attorney at Law 
       November 6 - NYS 529 Plan with Brook Conley 
       November 18 - TSA/403b - Sgroi & Associates  
       December 4 - TSA/403b - Sgroi & Associates 
       December 9 - NYS 529 Plan with Brook Conley 
       December 10 - NYS 529 Plan with Brook Conley 
Other topics we are looking at include: Medicaid, Long Term 
Care Insurance, Real Estate Investment Trusts (REITs), 
Understanding your Mutual Funds and a variety of other 
financial planning issues. 
If you would like to take part in one of the 8 seminars listed 
above or know of someone who could benefit from attending, 
please call the office.  We look forward to offering you these 
services and encourage you to call the office with topics that 
you would like covered. 

 

http://www.sgroifinancial.com


Dear Valued Friend, 
 
Throughout my professional career I have experienced many joys.  Putting on the addition of my dreams 
falls in line with the best of them.  I sincerely want to thank all of our awesome clients for helping us 
grow.  We are better suited to give you the type of service that you have come to expect and deserve.  
Within the past two years we have hired 8 new employees, 5 since July.  One of our most current 
additions, Don Fohrd, is leading us into a new frontier - Group Benefits. I want to welcome them all 
aboard and we look forward to servicing your financial planning & group benefit needs. 
 
If you didn’t get a chance to attend our Open House, here is a glimpse of the new facility and the clients, 
family and friends who attended: 

A personal thank you from Joe 

PICTURE PICTURE 



 

Donald R. Fohrd 
Vice President, Corporate 

& Group Benefits 
Don comes to H.J. Sgroi and 
Associates with over 16 years of 
Benefit Planning,  Human Resources, 
and  management experience with JP 
Morgan/Chase Manhattan Bank, and 

UnumProvident Corp.  His primary focus will be to 
support the agency in developing and managing creative 
benefit plans for our corporate, municipal, and 
educational system clients.    
 After living in the Rochester area for 11 years, Don and 
his wife Cindy relocated back to the Buffalo area in 
1999 to be closer to their families.  They currently reside 
in Clarence, New York  with their two beautiful 
children, Kimberly, who’s just started Kindergarten, and 
Christian who’s just turned one. 
Don is a graduate of Cardinal O’Hara High School in 
Tonawanda, and received a BS in Finance from Canisius 
College. 

Shawn P. McLaughlin 
Registered Representative 

Shawn is a 1996 graduate of Amherst 
High school and received a BA in 
E n g l i s h  w i t h  a  m i n o r  i n 
communication from Boston College 
in 2000.  Upon graduation he moved 
to Albany, NY where he worked as a 

Financial Advisor with Morgan Stanley.  In September 
of 2001 he married Jessica Marie Blette of Princeton, 
NJ.  The couple have relocated to the area and recently 
purchased a house in Amherst.  
Shawn is the only son of Dan and Dodie 
McLaughlin.  Dan and Dodie both recently retired after 
30+ years of Teaching in the Buffalo and Sweet Home 
School districts.  He has one sister, Shannon, who is an 
Ithaca College graduate and is currently residing in West 
Hollywood, California.   
Shawn has expressed that he is delighted to be working 
for a firm that has the reputation and integrity of H. 
Joseph Sgroi and Associates. 

Lisa L. Costantino 
Executive Assistant to Joe Sgroi 

Lisa joined the firm in (surprise…) 
July.  Before coming aboard, Lisa 
worked as a sales assistant for her 
father’s financial planning firm in 
Vestal, New York for 7 years.  She 
holds her life/ health and  securities 

license.  Lisa resides in Williamsville.  She recently 
relocated to this area from Binghamton, NY where her 
family still resides.  She is the proud mother of a 2 year 
old daughter named Madeline.  In her spare time Lisa 
likes to participate in Mommy & Me dance & gymnastic 
programs with Madeline. 

Claire M. McNamara 
Executive Assistant to Jeff Hahn 

Claire joined us in late July.  She is a 
graduate of The Buffalo Academy of 
the Sacred Heart and Buffalo State 
College.  Claire has worked in the 
financial industry since 1995 and is 
NASD Series 7 and 63 registered.  

She has been happily married to her husband Michael 
for two years.  They reside in the city of Buffalo and 
spend their spare time remodeling their home. 

 Susan L. Hervey 
Executive Assistant to John Clouden 

Susan joined our staff in (it’s a 
reoccurring theme) July.  She 
relocated to Buffalo from Rochester 
earlier this year.  She has over 10 
years of experience working for other 
investment management firms in 

Rochester.  Susan is enjoying her new home in North 
Boston and spends her free time working on the house 
and gardening. 

Meet the Latest Additions to your Team at Sgroi Financial 
  

  

 
Congratulations to Jean McCormick (John’s former 
assistant) and her husband Mike on the birth of their first 
child, Abigail Grace (6 lbs, 10 oz).  Her healthy baby girl was 
born on Tuesday, September 16th at Mercy Hospital!!!   

Did you know?  The first engine powered flight by the Wright 
Brothers in 1903 lasted 12 seconds and covered only 120 feet.  
For reference, the wingspan of a modern 747 is just over 212 ft! 

On this Day in History...October 14, 1976.  Marshall Cummings 
Jr. is charged with attempted robbery after a purse-snatching 
incident in Tulsa, Oklahoma. Compounding his problems, 
Cummings refused a public defender and decided to act as his own 
attorney. 
 At the subsequent trial in January 1977, Cummings proved the 
truth of the saying, "A man who represents himself at trial has a 
fool for a client." His downfall came early in trial when he cross-
examined the victim. Forgetting that an attorney should never ask a 
question that he or she does not know the answer to, Cummings 
asked the woman, "Did you get a good look at my face when I took 
your purse?"   
He was convicted and sentenced to 10 years in prison. :) 



New York State’s 529 Plan gets a Extreme Makeover 
By John Clouden, CRS 

Over the last 3-4 years, the status of 529 college education plans have grown enormously in popularity, and 
rightfully so.  Where else can you put money for your children’s or grandchildren’s college education and 
have the flexibility in a tax deferred vehicle (as long as the money is used for a college education it would  
be tax free) and maintain complete control?   Simple answer, nowhere. 
It was recently announced that the New York State affiliation with TIAA/CREF will be terminated beginning 
November 1, 2003.  New York State’s new affiliation will be with Columbia/Liberty Funds.  In our opinion, 
this is a giant step forward for many reasons, most importantly is that we feel  there will be better investment 

opportunities for our clients. 
Another reason we feel this is such a great situation is Columbia/Liberty’s affiliation with Upromise™.  If you have already 
heard of Upromise™ and have opened an account, that’s great.  If you haven’t, let me give you a brief overview.  
Upromise™ is a brand loyalty program that benefits the consumer with deposits of cash into an account that can be used for 
education simply by registering with Upromise online.  There is no cost or catch to this wonderful  program, it is simply a way 
that companies can attract you to their products by giving you an incentive (honestly, there’s no catch).  
A great example of this program is Exxon/Mobil.  They deposit 1 penny into your account for every gallon of gas you buy (I 
take my kids to many hockey & soccer games out of the area and that sure adds up).  Locally, Wegman’s, Tops and Quality 
Markets are involved and for every dollar spent on groceries in their stores, a deposit is made into your account.  These are just a 
very, very small amount of both national and local companies that are involved in this program. 
Whether you have children or not, you should definitely take advantage of this program, because after having the money in 
Upromise™ for ten years, you can use it for anything you want.  If you are going to use it for college purposes, you can sweep it 
into your Columbia/Liberty 529 plan and receive a New York State tax advantage for the amount swept in. 
If you want any more information on 529 plans or the Upromise™ program, call our office or go to www.Upromise.com™ and 
find out what you are missing.  I am sure you will be as impressed as we are.  (See the front page about our NYS 529 seminars.)   

Branch Office of Cadaret, Grant & Co., Inc.- Member NASD/SIPC 

(Employee Benefits Continued) 
Long Term Care (LTC) - LTC offered through the workplace 
is one of the hottest products available today.  It can be sold as 
a Group contract or as Individual contracts sponsored by the 
employer.  Many of these contracts allow for Guaranteed Issue 
coverage (No medical underwriting) and a group discount. 
There are significant tax savings available to many employers 
and we would be happy to discuss how they apply to your 
corporate structure. 
Group Health Insurance - Definitely the most expensive 
employee benefit that companies provide, however many 
health insurance carriers are offering a number of new ways to 
control costs.  Contact us for a plan review and introduction to 
some of these new concepts. 
Business Owner Protection - Don’t forget about yourself when 
putting together a benefits plan.  Two products that are often 
overlooked are Business Owner Disability/Life Insurance Buy-
Out coverage and Business Overhead protection. 
Interested in more information? 
We would be happy to provide a free analysis of your 
companies current benefit offering.  During the review we will 
discuss how your current plans are meeting your objectives, as 
well as make suggestions for updating the plans to better 
benefit your employees and the organization.  We will also 
discuss developments in the industry that could enhance your 
benefit offering for little or no out of pocket cost to your 
company. 
Please contact me, or your financial planner, to set up a time to 
come out and discuss your companies unique needs and 
situation.  We look forward to continuing the long tradition 
that has been built at Sgroi Financial for providing unique and 
creative solutions to your financial needs, and following that 
up with outstanding customer service.  

The Bond Market versus 
The Stock Market 

By Jeffrey Hahn, CFP 
There is an old Wall Street adage which 
states that stocks and bonds move in 
opposite directions.  Like many such 
statements, it contains an element of truth.  
It certainly  has been true during the bear 

market of the last three years as bonds experienced fantastic 
returns.  Many of you benefited from bond and bond fund 
investments. 
It’s important to remember that while a stock represents 
ownership of a corporation, a bond represents a loan to a 
corporation or a government. 
As the stock market has rebounded significantly since last 
spring -in its own volatile way - the bond market has stagnated.  
In addition, with interest rates so low, the dividend interest paid 
by bond funds has decreased. 
Bonds and bond funds are primarily capital preservation assets.  
If you invest in such, it is normally to protect your principal and 
earn a better interest rate.  This is what we look for when 
researching such investments.  Needless to say, there are a 
multitude of variables.  People often say they find stocks 
confusing but bonds are even worse. 
You won’t experience the same volatility with the bond market 
that you will with stocks, but they are not guaranteed 
investments.  The downside of most bond funds we offer is 
pretty limited and in a bad year, you just might not make very 
much.  That is how this year is ending up.  If you have invested 
in these type of instruments, it would be wise to give us a call 
so that we can review them with you.  As always, if you have 
and questions or concerns, give us a call. 

http://www.Upromise.com

